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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
DEPARTMENTAL EXAMINATION - March-2021
ASSISTANT GRADE - PART-A — PAPER-I1I
(KEB Employees’ Service Regulations, KEB R&P Regulations, HRD)
(Books, Guides Notes etc., are not allowed)

Date: 16.03.2021 Maximum Marks: 100 Time: 9.30 am to 12.30.pm

Note: The First one hour will be allowed to answer multiple choice questions of OMR sheets and

the same will be taken back after one hour.
BeuS: @5 SPTO JJNER), LIORW VTV woTH Mo TPOH IR, AHIX Tene wowd ROBOH

TOZT .00.80°. ¢VZT TENER, 0TBOLRRHTT.

PART-A/ g} — & 40

1. For employees retired/retiring/expired on or after 01.07.2017 Minimum amount of
pension admissible is
A) Rs.8,785/- B) Rs.11,889/- C) Rs.3,000/- D) Rs.2,250/-
01.07.2017 Qoxd wmwe S[o33 3)Boed/e)Boerbad wEwe @Hde BROBE B3O

Reddd 307 ol
A) dr. 8,785/~ B) de.11,889/- C) de. 3,000/- D) Gw. 2,250/-

2. Hot stick allowance of per day is paid for hot line staff who work on the hot line.
A) Rs. 500/- B) Rs.400/- C) Rs. 600/- D) Rs.300/-
Boe PRy FOT WeE Hoer St dyodrl O A9, Foer® Js°
PabagN dedeorbIw.
A) dsw. 500/- B) dswe. 400/- C) dw. 600/- D) dsw. 300/-

3. Hill allowance wherever admissible shall be paid to the workmen drawing basic pay
below Rs. 19,360/ is at p.m.
A) Rs. 150/- B) Rs.250/- C) 350/- D) 100/-

e $e33 de.19.360/-803 BB BBad0ES r’ozgnaabﬁég BOD OVE HRVD B3I
B8 FoB0dR QeBDBTE rbgmab 35323
A) ds.150/- B) d.250/- C) d».350/- D) dwe. 100/-

4. Rate of Dearness Allowance payable to employees w.e.f. 01.07.2019 on the total Basic
Pay and Dearness Pay is

A) 11.25% B) 76.75% C) 1.75% D) 6.5%
330 Beos 01.07.2019 3 So33 Swee Heds SR Bab3 e Be e Qderddd Boey
aﬁééob 33
A) 11.25% B) 76.75% C) 1.75% D) 6.5%

5. Power of shifting the posts rests with .
A) Zonal Office B) Corporate Office C) Circle Office D) None of the above
BZPrE, ggaoéaabd BIaL Do) 3 930x3.

A) Soad Beled B) &b se3ed C) &3 8e3ed D) Deessd adrexde oy



6.

10.

11.

12.

13.

The workmen retiring from service shall be presented with a memento costing not more
than

A) Rs.3,600/- B) Rs.3,200/- C) Rs.3,000/- D) Rs.3,400/-

oD @ BRoWE JoBPeBY 0TI Je@@ Jewo IS Toeddod DI
QedeI3.

A) dwe. 3,600/- B) dwe. 3,200/- C) dwe. 3,000/- D) dw. 3,400/-

Employees drawing or above w.e.f. 01.04.2018 shall be entitled to travel by air

for journey on tour within the state between the places connected by Indian Airlines and
Private Airlines.

A) Rs.44,810/- B) Rs. 61,420/- C) Rs.33,010/- D) Rs. 74,970/-
01.04.2018 o3 0P WBFOB BPS e He3I BBodwd, J°FT/0HTONYN
FOBOHD® HgERS B WeIN dedredadies ToBBE BPOOH rgs*rii;’ SR CoeetieEN
Beivr) BaeszN IR FoderdHen wzeoeNtHeRs.

A) drw. 44,810/- B) dwe. 61,420/- C) dw. 33,010/- D) dswe. 74,970/-
HRA admissible in Tumkur City Limits is

A) 8% B) 10% C) 16% D) 24%
BHBRT JIITE 80D e BRIl eda”?g

A) 8% B) 10% C) 16% D) 24%
Pension is divided into

A) 4 Classes B) 3 Classes C) 5 Classes D) 2 Classes
cboaiséobab& 'a"’og oz oNAITHIE.

A) 4 g0t B) 3 greninieb C) 5 grorineb D) 2 groricis

The amount of retirement gratuity shall be paid as per their entitlement subject to a
maximum of

A) Rs. 15,00,000/- B) Rs.10,00,000/- C) Rs.20,00,000/- D) Rs.25,00,000/-
ToB0T B¢ JohBY ©E0 wBeIodh $5esd e Qe@ YBPIB 10F PBeT

A) dw. 15,00,000/- B) dw. 10,00,000/- C) gdw. 20,00,000/- D) dwe. 25,00,000/-
Leave travel concession scheme is admissible times in the entire service

A) 2 B) 1 C)3 D) None of these
Cazo Gadroeo Beadroon oirae&éojod)& T Beres Jewo BP0 WBabhABOT.
A) 2 B) 1 C)3 D) cdna)de e
For journey performed for exact 12 hours, an employee is eligible for

A) 1 DA B) 2/3rd DA C) 1/2 DA D) No DA

12 Foelns FodieeedgN FPFTAM BeBdorbas BT 3538

A) 163 33 B) 2/3 63 233 C) 12 63 o33 D) DA 19

The period of absence between end of joining time and date of report shall be treated
as
A) Leave without Allowance B) Duty C) Full Pay Leave D) Dies Non




14.

15.

16.

17.

18.

19.

BedhDF wBHOdL BeJrieod F03VBOB T3P HowTerhHBHINT DHFB wBBALI,
O30 BOBTIrHITI.

A) @3 &3 Ie B) 83cs;  C) @ewme Bes3 88 D) s moae

The following are benefits of training

A) Job satisfaction B) Less Accident rates

C) Less supervision D) All the above

e FENTL) SVBedowoworbe Godeeasnish

A) 30Ty 3 B) 38 ozmes

C) s&d Beegesoded D) &veess wgy@e

The concept of HRD was first introduced to the world by during in
A) Prof. T.V. Rao, 1969, USA B) Dr. Prof. Len Nedler, 1979, Europe
C) Prof. T.V. Rao, 1999, Europe D) Dr. Prof. Len Nedler, 1969, USA

ci’)ewi§ [P 20013 BoJe3 xodm@_o @egd@% Q0 BOFTYSI 0370008 Forle 03ToweN
VOELTOODB)

A) B2.69.9. Tox°, 1969, 030.TF.D B) @o. Br. 0° Sg@oe, 1979, cdedees®
C) Bp.0.9. Tox®, 1999, adedees® D) we. B. B3x° SPo°, 1969, 030.dF°.
As per regulation 126a the following number of days shall be reduced in the Earned leave
account of the employee who avails 180 days of Extraordinary leave at a time:

A) 10 B) 15 C) 18 D) None of these
2,080 239001 180 BHIAE [e33 B&3 T BB} TTee3d a’)d?sagg 0833 Jewe dodhnIg
QOB 126 (A)eagodo 00F ——————— BIrY Hed dedada, Hvd sedawod s¥adelesd.
A) 10 B) 15 C) 18 D) cdnz@e ©e
The emphasis on Man power planning is given due to one among to the following
reasons.

A) Organising B) Coordinating

C) Technological Changes D) Controlling

e FEOT 2,08 FoBdOowaN Hiodsl 38 cdeeadr] ) dewdesoNs,

A) BoBeardImd B) sabgod

C) =ogs ax@erozrs D) dadogzommd

One of the factors responsible for success of HRD is
A) Plans for utilization of man power skill B) Religious back ground

C) Varied educational standards D) Mental Abilities

LIV 50&’&&@@0 eae;ade)g o33 w3 dooao?g 90330W3

A) Bo3TT B3 250 ode B, LvBaDFOBRHH odeend B) meanes &oxes

C) DV o0 HHageTRE woed D) S5o393 OO

One among the following may be classified as on job techniques under method of

executive development.

A) Conference B) Case Study Method
C) Multiple Management D) Sensitivity Training
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21.

22.

23.

24,

25.

26.

efodfa?gerid Sogdéab& F00EQWOE BB eaepaie){(bpqi) wRODHY VTBBIBPOT a)zp‘odriédo& Be
FEOIIITY a,orﬁdo& BOEBTOTDBOT.

A) Byeds  B) gdes @bdeodob ames C) wmadmcas D) deg@od 3des

. The Daily allowance admissible to category-l11l employees for stay in Munciple

Corporation cities in the state

A) Rs. 300/- B) Rs. 540/- C) Rs. 220/- D) Rs. 140/-
oaaazgd B0RIB® I3 Beedriudha IdHe Sorten Brie- |l 3 FF30r DeBeTwBWR

&daﬁéﬁ (njeH
A) dw. 300/~ B) dw. 540/~ C) dw. 220/- D) dw. 140/~
One among the following may be classified as operative functions under personal

Management

A) Development B) Planning C) controlling D) Organising
g B3YNTYFY 0B, 330083 JTeBrBadD RO emBeess® Fooderiwan

BHeeTOIDBOTD
A) 29538 B) o3eeas C) dabogmdd D) Sompeaomd)md
Maximum age limit prescribed for Direct recruitment in the corporation for S.C/ S.T

candidates...
A) 30 years B) 35 years C) 38 years D) None of the above

AR Fed Jexdhzod  wodhdS $6é§ Fo0d / aﬂ@ég BoNREI eae.j?@sﬁﬁeﬁ é()@ﬁg
BBTR 10F Bodeesd..

A) 30 IRe B) 35 3Ixe C) 38 3R¢ D) odn@e e

A workman who meets with an accident while on duty and treated as inpatient in the
hospital for more than 7 days is eligible for accident grant of

A) Rs.1500 B) Rs.2000 C) Rs.2150 D) Rs.3000

B3k ety wBHBERPEIRN wyZabey a¥deeNadienN 7 OINBNOZ BPI w[HM
833 DBBW JFOFVOT derBelesol WBFODWRWON ———

A) 3e.1500 B) dw.2000 C) dw.2150 D) dw.3000

Maximum qualifying service considered for calculation of pensionery benefits is....
A) 30 years B) 33 years C) 35 years D) None of the above
02363 uZedEYN BOMEBTOTWR H0F wHE Towoods Hesdodw..

A) 30 3IRE B) 33 3x¢ C) 35 SR¢ D) cdn)de e
Employee of category-I transferred from one district to another in the interest of company

service is eligible for transfer grant of Rs......

A) Rs.7000 B) Rs.8000 C) Rs10000 D) Rs.12000
FOBIOD 803(39)%10&3063 20a  8gdood faaira&ozzb 233 BregPrdoded @aﬁrﬁs—l o}

F9F3AM QerBelesor [ BB WD ONW). ..
A) d».7000 B) dwe.8000 C) dwe 10000 D) dw.12000

Employees provided with company Quarters are Exempted from payment of House Rent

and they are not eligible for House Rent Allowance if their Basic pay is Rs...... and less.
A) Rs.25910 B) Rs.21910 C) Rs.29510 D) Rs.25190



217.

28.

29.

30.

31.

32.

33.

34.

Be FIBOT BT3B P IR 'azgaibﬁ FOBLOD mr'\")rie)$da53& &e@z{:ﬂag 0301 I
20R1 HoBE0NOT HTe0DS JBW &I BB TN TR P BBabew WBETY.

A) Be.25910 B) dw.21910 C) dwe.29510 D) dwe.25190
Employees directly recruited to company service on following dates and there after are

not eligible for free supply of electricity is

A) 5-8-1997 B) 8-5-1997 C) 5-5-1997 D) 5-8-1995
Be YOI OIToD DR J033 FoBIOH Feadrd Jed JexHTod BHROOEW JF°FTD Y33

ci)d)zgagg @Dai?gg}” OBETY .

A) 5-8-1997 B) 8-5-1997 C) 5-5-1997 D) 5-8-1995
One of the important factors that motivate individuals to do their work efficiently is
A) Fair wages B) Holiday C) Influence D) Training
TFde JFOBTIT Foode maﬁazﬁ?gsdd)& BFI0\ 0w aﬁwaa?gmcﬂ &eds 38odw

A) mgobodns Bess  B) Seo B3N C) 8pedd D) 3de3es

Initial Basic pay of the post of Asst Account Officer is....

A) Rs 40030 B) Rs 41100 C) Rs 41130 D) Rs 41135
VDFBoODT 56‘8@@601) DYT0PT TPL eIID)...

A) de 40030 B) dwe 41100 C) dw 41130 D) dwe 41135

T.A Bills of officers of the following rank and equivalent and above need no counter
signature

A)E.EE B) SEEE C) AEE.E (El) D) AO
Be 39NT Bead D) VD033 DA shews wHTOMY Fodees Idead gyl sheen

(oVF-2V) eaaieﬁrgédg

A) 50.0.90() B) .90 (9) C) ®.50.9.90(D) D) 3536500
History of service of group ‘A’ officers is maintained at .....

A) Zonal office B) Circle office

C) KPTCL Head office D) None of the above

o) » WPFTONY Hewo faémxdm& QTE oI BTI Be3ed

A) Sood seled  B) 3,3 seled C) 3.2.8.0.0 @wayg BeJed D) ademyde oy
Advance of pay drawn by Employee on transfer is to be recovered in........ installments
A) 1 Installment B) 2 installment

C) 3 installment D) None of the above

Bree Brdodrower] SOFCDH BRB eI BONBBRY,..... BOBIMFY BT BreBLorbHTd
A) 1 o3> B) 2 o3 C) 3 3o D) cdna)de e

One of the advantage of a systematic and scientific training programme is........

A) Cordial relationship B) Consistency

C) Motivation D) Personal growth

d?gdcgéamd DR d‘éggpaémd 33dejed FooheBHAOR erhad Bodeeasu3edonT.. .

A) PzemE 0308 wpowE B) ¢33 C) @Semwd D) sodss Seaedrs
An employee is eligible to get earned leave in a calander year -

A) 15 days B) 5 days C) 10 days D) 30 days

20T 6‘:28&30(306 BRETY JO0FOI 00317 2 erbad Ned Sedrisd-
A)15 &3 B) 5 &3 C) 10 &3 D) 30 &3



35.

36.

37.

38.

39.

40.

An employee in case of transfer not in the interest of  board service the joining time
admissible for him/her

A) 10 days B) 30 days C) 5 days D) None of These
DB HBFQoh ), BRTBBAY FOFT Bee RS 8wori ANVBTT FeDDE oo -
A) 10 63 B) 30 &3 C) 5 63 D) cdremd@e e
During a financial year an employee is eligible to get maximum festival advance is-

A) Rs.5000/- B) Rs. 10000/- C) Rs. 20000/- D) Rs. 25000/-
200 8PET VRETVY SOTOR HBBOLVBTT HPT ©B0ONBRE NOHK eI -

A) Be.5000/- B) dw.10000/- C) dw. 20000/~ D) dwe. 25000/~
An Officer/Employee can avail casual leave during the calander year 2021 —

A) 15 days B) 10 days C) 12 days D)5 days

2021 3 ﬂzgejodd aﬁﬁsé @@ﬂ@/&)go@rﬁéo mﬁo&aeﬁ&é@%m&md FTo0TWIET TBNIEd
A) 15 B3t B) 10 &=rd C) 12 &3t D) 5 &z30wH
Appointing authority means-

A) Authority empowered to make appointment to the board service

B) Authority empowered to transfer the employee within the district

C) Authority empowered to depute the employee to the different departments

D) Authority empowered to transfer the employee to different districts

Jecdhzod @HePTT D0W3-

A) Sodyod Bewdr SexbBodndgR, BremE WhHTT BROVDH WPHED

B) hodwod F@sddﬁo& 2g303e¥r Snocw Sroden 9T BP0 HYETT
C) sbordrod 333, Bed Feszrivr dodpestdE WHTT BeoBD @dTT
D)abordwod R?aéddab& 3ed ag3nivwn} Broedd @ierdre WHTT BROBTIE DPTT

Direct Recruitment means-

Appointment in relation to any service or post means

A) Appointment otherwise than by Promotion, absorption or transfer from Govt. Service

B) Appointment through absorption from any other service

C) Appointment through contract agencies

D) Transfer from one post to another post

3e0 J°%0 P8 ®ord, odR)de Jexd vwPwe mgﬁ B0VOHATOI

A) 238, 9eIeeNIB WPme IVFed JeFooT H[resBrBadd aesd ear\jegm ez
DIRBPYT

B) adredde Besdownor eesrieord Sechdod Boomdm)ad
C) 30303 an Daloword Sehzod BooBR)T
D) ao@d BGoNOT JdR,0w0 FGT Biee BB BROTBT

During the probationery period employees shall not be eligible for-

A) Leave B) Salary C) Increment D) None of the above
OBETo BOLTH FoOT WBHODNY FOFT 0deIBE WEe ToNDJBY

A) des B) &e3s C) B33 208 D) cded@de 39



PART-B/egori-#
1) Define the following:- 2x5=10
A) Technical pay B) Reinstatement C) Next Higher Scale
D) Apprentice E) Foreign Service
BFEOIFHIER, ERIEADIIE
A) 30088 2333 B) Somyzma C) B000= @3 Feed
D) evigerode E) s8sead /e Qo Jess
2) From the following details fix the pay of the following Officer on promotion 5
a) Working as AAO

b) Promoted as AO

¢) Relieved as AAO on 08.05.2019

d) Reported as AO on 10.05.2019

e) Pay as on 01.01.2019 Rs.58020

f) Pay scale of AO 46080 — 1390 — 51640 — 1560
56320 — 1700 - 63120 — 1900

68820 — 2050 — 79070 - 2370 — 98030
FEN Beveord QRBTNYOoR g 0QFTod0D wc&raeai&é ne33 &’)r‘i@e@de@dm& D0oR.

a) SBo0DHS SE9RT003eN Jexd TP EWYT.

b) S50 Ted0eN Tudeesd,d BROBITYT.

C) 333003 29@BIB Beod: dzeos: 08.05.2019

d) Sxp85edadnn B3caid Fowoerd dzeos: 10.05.2019
e) 01.01.2019 epsed0d SSe3s B0.58020/-

f) S336%000b He33 Beed 46080-1390-51640-1560

56320-1700-63120-1900
68820-2050-79070-2370-98030

3) Briefly Explain Probation and Appointment by Promotion. 5
BredEc® SHP) R0WORB SechBodod 23 TogHeN JBO.
4) What is job evaluation? Explain the objectives and importance of job evaluation. 5

potdgent @FPeaEeds wordedd? evdager BIPeEPBIB vugdedrith BT DeGB
DBOR.

5) An employee working as Senior Assistant is placed as in charge to the post of AAO with

effect from 01.02.2020 to 30.06.2020 5
a. Calculate charge allowance for 5 months pay as on 01.01.2020 is Rs. 87270/- (A/I
Date)

b. Senior Assistant Scale: 26270-810-31130-940-37710-1140-42270-1270-46080-1390-
51640-1560-56320-1700-63120-1900-65020.
c. Payscale AAO: 41130-1140-42270-1270-46080-1390-51640-1560-56320-1700-
63120-1900-68820-2050-72920
d. Percentage of DP : 45.25



6)

7)

&0 BB T a:'bgod)g FI0DE QRE SRR FOFTAM BHooDT eja—g{bfmé afbgojog SlaY;

Fo0DEPT JWVEHLTEN BIOF 01.02.2020 Box@ 30.06.2020 Tord e363e8330TT.

JBBobE3 5 ol Beed gdsodady, Soded ?

1. &Bod Ipoadsd IMGPadY HOITe0E 01012020 T (Voded PUe3II DB BOT0I)
BB303DR oo HNe33I B 87270/-

2. »Bad TIwoodbs BoPad HBeIT Fed 26,270-810-311B0-940-37710-1140-42270~
46080-1390-51640-1560-56320-1700-63120-1900-65020.

3. Twoadh® SEPTD FTPod Be3T Feed 41180-1140-42270-1270-46080-1390-
51640-1560-56320-1700-63120-1900-68820-2050-72920

4. BOHOIT® Be : BooRe3IB 3evB 45.25

From the following details calculate pension, family pension, D.C.R.G and commutation
admissible to an Employee retired on attaining the age of Superannuation 10
A) Date of Birth 20.10.1957

B) Date of entry into service 10.10.1985

C) Basic pay drawn on date of retirement Rs. 68820

D) Extra ordinary leave availed 3 years 6 months

E) He has commuted maximum permissible pension
g 3¥NT DBBHword Jedoword Badeed)Brieod &y SOFIIM LB SO, BIEDOR

02363, VBTN DI BOBIe N LBRIBR, 8T Hosd.

A)ROYT BT20T 20.10.1957

B) exd3r} $edB B0 10.10.1985

C) Q38 dPe0TBOD VWR Bee He3SI) CLe.68820

D) Jemox=3pades svmadeeNdd wToredee Sl 3 FRe 6 doriehd

E) 9358 S5 dodha@remdTed B0B8 3BT (08 woeddod), B0B8e RV

From the following details calculate Earned Leave Encashment amount payable to an
Employee who is retired from service on 31.10.2019 5
(1) E.L at credit as on the date of retirement 270 days
(2) Pay and allowance drawn as on 31.10.2019
A) Basic pay drawn as on 31.10.2019 is Rs. 63120
B) Dearness pay 45.25% of Basic pay
C) Dearness allowance 11.25%
D) House rent allowance 16%
E) City compensatory allowance Rs.450

F) Conveyance allowance Rs.1500
e 3YNT DBOMword BJ0TFT 3110.2019 Tomd JeR3oPoT  AB)BTT  FOFTIRYPII

Qerelesor Hyd Cef IiDesTen LSpIBB, BT Fos0.
(1) &’)de)g BV00TBOW 2edodbwy Nud def 270 dIME.
(2) 388 TRy BBENIF BesI BB BIIEH

A) Seesde3s de. 63120

B) @odos 335 Be oo Se3353 45.25%



C) by &3S 1.25%
D) &3 e B33 16%

E) S03 =603 g33g 3e.450

F) @083 8335 dr.1500

8) What is Refresher Training? Explain the importance of Refresher Training

a’naﬁéeéd 33d23ed o0x3exd? a’naigeéd 33de3ed0odd @W&géd%d)@

9) Prepare a TA Bill of Chief Engineer, Belgaum Zone for the month of February 2020. 10
Basic Pay —Rs.1,21,700/-

Date Departure Arrival Mode of | Purpose of
journey Journey
01-02-2020 | Belagavi Hubli Department Meeting at
Vehicle Corp.Office
8-30 AM 10-30 A.M
01-02-2020 | Hybli Belagavi Department
Vehicle
7-00 P.M. 09 -00 P.M
05-02-2020 | Belagavi Jamkhandi Department Inspection of
Vehicle Division
8-00 A.M 11-30 A.M. office(Jamkhandi)
06-02-2020 | Jamkhandi Belagavi Department
Vehicle
06-00 A.M 10-00 A.M
10-02-2020 | Belagavi Hubli Department
Vehicle
8-30 AM 10-30 A.M.
10-02-2020 | Hubli Belagavi Department | Meeting at
Vehicle Corp.Office
05-00 P.M 07-00 P.M
12-02-2020 | Belagavi Bangalore By Train Meeting at
KPTCL on 13"
09-00 P.M 07-00 A.M and 14 th.
(13-02-2020)
14-02-2020 | Bangalore Belagavi By Bus
07-00 P.M 06-00 A.M.
(15-02-2020)

Train Fare- Ist A.C from Belgavi to Bangalore- Rs. 2180/-
Bus Fare - Rs. 1000/- From Bangalore to Belagavi

abgaa?g Q029e0DT(D), IEMD HB0DHTBT FWO 2020 T Hodjoed 2,33?3 asgab& 303500%0.




oo Fe3d83  Tw. 121700/-

10

Bm00% eI 30 Fodreeew Oed | evgied

01-02-2020 380D a)%z‘; 563ed Dod NsfS)

8-30 edur} 10-30 e3¢0} FeJedode
QoeLor®

01-02-2020 3’%‘3‘5 238D F63ed Dod
7-00 joed | 9-00 rjoed
To0D OB Tod

05-02-2020 38 230008 Fe3ed Dod™ AejohHead
8-00 ej’ﬁ;r(j 11-30 eS%?r(j ze3ed

0ok
ejees A
BTOIB

06-02-2020 2TVOB 238D Fe3ed Dod™
06-00 e3ur} 10-00 2313

10-02-2020 238 BOYY Fe3ed Dod™
8-30 edur} 10-30 e3¢0}

10-02-2020 &amng 238D F63ed Dod Q0 Feled
05-00 rioedrs 7-00 ®Bodd B0
ooed el

12-02-2020 SEIarT) onged 33e0 Foxed 233,
9-00 o0&l 07-00 23w} e3orisedse

(13-02-2020) 13 IR 14
3o
Tafode
OB &HeN

14-02-2020 orissedd 3¥00D NS
7-00 T0e3 06-00 aJeri

(15-02-2020)

D.J: Gjen Fodiedd B3 - 1 dd- Qe 2180-00 23¥MeHo0R eJorvedrs

N Ale

- 3P 1000-00 30N8e00T 38rmods.
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