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KARNATAKA POWER TRANSMISSION CORPORATION LIMITED 

DEPARTMENTAL EXAMINATION – March-2021 

ASSISTANT GRADE - PART-A – PAPER-III 
 

(KEB Employees’ Service Regulations, KEB R&P Regulations, HRD) 

(Books, Guides Notes etc., are not allowed) 
 

Date: 16.03.2021                   Maximum Marks: 100                 Time: 9.30 am to 12.30.pm 

Note: The First one hour will be allowed to answer multiple choice questions of OMR sheets and 

the same will be taken back after one hour. 
¸ÀÆZÀ£É: D É̈ÓQÖÃªï ªÀiÁzÀj ¥Àæ±ÉUÀ¼À£ÀÄß GvÀÛj¸À®Ä ªÉÆzÀ® MAzÀÄ UÀAmÉ ¸ÀªÀÄ0iÀÄ ªÀiÁvÀæ EgÀÄvÀÛzÉ ºÁUÀÆ MAzÀÄ UÀAmÉ0iÀÄ 

£ÀAvÀgÀ N.JA.Dgï. GvÀÛgÀ ¥ÀwæPÉUÀ¼À£ÀÄß »A¥ÀqÉ0iÀÄ¯ÁUÀÄvÀÛzÉ. 
 

                  PART-A / ¨sÁUÀ - J                    40 

 

1. For employees retired/retiring/expired on or after 01.07.2017 Minimum amount of  

pension admissible is_________ 

A) Rs.8,785/-         B) Rs.11,889/-        C) Rs.3,000/-     D) Rs.2,250/- 

01.07.2017 gÀAzÀÄ CxÀªÁ £ÀAvÀgÀ ¤ªÀÈvÀÛgÁzÀ/¤ªÀÈvÀÛgÁUÀÄªÀ CxÀªÁ ªÀÄgÀt ºÉÆA¢zÀ £ËPÀgÀjUÉ    

¤ÃqÀÄªÀ  PÀ¤µÀ× ¦AZÀtÂ_________   

A) gÀÆ. 8,785/-    B) gÀÆ.11,889/-     C) gÀÆ. 3,000/-   D) gÀÆ. 2,250/-   

2. Hot stick allowance of  ______ per day is paid for hot line staff who work on the hot line. 

A) Rs. 500/-        B) Rs.400/-       C) Rs. 600/-      D) Rs.300/- 

ºÁmï ¯ÉÊ£ï£À°è PÉ®¸À ªÀiÁqÀÄªÀ ºÁmï ¯ÉÊ£ï ¹§âA¢UÉ ¢£ÀPÉÌ ______ UÀ¼À£ÀÄß ºÁmï ¹ÖPï 
¨sÀvÉåAiÀÄ£ÁßV  ¤ÃqÀ¯ÁUÀÄvÀÛzÉ. 

A) gÀÆ. 500/-     B) gÀÆ. 400/-   C) gÀÆ. 600/-   D) gÀÆ. 300/- 

3. Hill allowance wherever admissible shall be paid to the workmen drawing  basic pay 

below     Rs. 19,360/- is at ______ p.m.   

A) Rs. 150/-       B) Rs.250/-      C)  350/-      D) 100/- 
ªÀÄÆ® ªÉÃvÀ£À gÀÆ.19,360/-QÌAvÀ PÀrªÉÄ ¥ÀqÉAiÀÄÄªÀ UÀÄqÀØUÁqÀÄUÀ¼À°è PÉ®¸À ¤ªÀð»¸ÀÄªÀ £ËPÀgÀ¤UÉ    

¥Àæw ªÀiÁºÉAiÀiÁ£À ¤ÃqÀ§ºÀÄzÁzÀ UÀÄqÀØUÁqÀÄ s̈ÀvÉå ______ 

A) gÀÆ.150/-     B) gÀÆ.250/-   C) gÀÆ.350/-   D) gÀÆ. 100/- 

4. Rate of Dearness Allowance payable to employees w.e.f. 01.07.2019 on the total Basic 

Pay  and Dearness Pay is ______ 

A) 11.25%       B) 76.75%       C) 1.75%        D) 6.5% 

£ËPÀgÀjUÉ ¢£ÁAPÀ 01.07.2019 gÀ £ÀAvÀgÀ ªÀÄÆ® ªÉÃvÀ£À ªÀÄvÀÄÛ rAiÀÄgÉß¸ï ¥ÉÃ ªÉÄÃ¯É ¤ÃqÀÄªÀ vÀÄnÖ 

¨sÀvÉåAiÀÄ zÀgÀ ______ 

A) 11.25%       B) 76.75%       C) 1.75%        D) 6.5% 

5. Power of shifting the posts rests with ______.  

A) Zonal Office       B) Corporate Office   C) Circle Office    D) None of the above 

ºÀÄzÉÝUÀ¼À£ÀÄß ¸ÀÜ¼ÁAvÀj¸ÀÄªÀ C¢üPÁgÀªÀÅ ______ UÉ EgÀÄªÀÅzÀÄ. 

A) ªÀ®AiÀÄ PÀbÉÃj    B) ¤UÀªÀÄ PÀbÉÃj    C) ªÀÈvÀÛ PÀbÉÃj  D)  ªÉÄÃ°£À AiÀiÁªÀÅzÀÆ C®è 
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6. The workmen retiring from service shall be presented with a memento costing not  more  

than ______ 

A) Rs.3,600/-     B) Rs.3,200/-    C) Rs.3,000/-    D) Rs.3,400/- 
£ËPÀgÀ£ÀÄ ¤ªÀÈwÛ ºÉÆAzÀÄªÀ ¸ÀAzÀ¨sÀðzÀ°è £ËPÀgÀ¤UÉ ¤ÃqÀÄªÀ ¸ÉÃªÁ £É£À¦£À PÁtÂPÉAiÀÄ ªÉÆvÀÛ    

______«ÄÃgÀ¨ÁgÀzÀÄ. 

A) gÀÆ. 3,600/-     B) gÀÆ. 3,200/-    C) gÀÆ. 3,000/-    D) gÀÆ. 3,400/-  

7. Employees drawing ______ or above w.e.f. 01.04.2018 shall be entitled to travel by air 

for journey on tour within the state between the places connected by Indian Airlines and  

Private Airlines. 

A) Rs.44,810/-     B) Rs. 61,420/-    C) Rs.33,010/-    D) Rs. 74,970/- 

01.04.2018 gÀAvÉ ______ CxÀªÁ CzÀQÌAvÀ ºÉaÑ£À ªÀÄÆ® ªÉÃvÀ£À ¥ÀqÉAiÀÄÄªÀ, £ËPÀgÀ/C¢üPÁjUÀ½UÉ 
EArAiÀÄ£ï K¯ÉÊð£ïì ªÀÄvÀÄÛ SÁ¸ÀV «ªÀiÁ£ÀAiÀiÁ£À ¸ÀA¥ÀPÀð ºÉÆA¢zÀ ¸ÀÜ¼ÀUÀ¼À £ÀqÀÄªÉ gÁdåzÉÆ¼ÀV£À 
¸ÀÜ¼ÀUÀ½UÉ ¥ÀæªÁ¸ÀPÁÌV «ªÀiÁ£ÀzÀ°è ¥ÀæAiÀiÁtÂ¸À®Ä CºÀðgÁVgÀÄvÁÛgÉ. 

A) gÀÆ. 44,810/-     B) gÀÆ. 61,420/-    C) gÀÆ. 33,010/-    D) gÀÆ. 74,970/- 

8. HRA admissible in Tumkur City Limits is  ______ 

A) 8%         B) 10%       C) 16%        D) 24% 

vÀÄªÀÄPÀÆgÀÄ £ÀUÀgÀzÀ «ÄwAiÀÄ°è ¤ÃqÀÄªÀ ªÀÄ£É¨ÁrUÉ ¨sÀvÉå ______ 

A) 8%         B) 10%       C) 16%        D) 24% 

9. Pension is divided into ______. 

A) 4 Classes       B) 3 Classes     C) 5 Classes     D) 2 Classes 

¦AZÀtÂAiÀÄ£ÀÄß EµÀÄÖ s̈ÁUÀªÁV «AUÀr¸À¯ÁUÀÄvÀÛzÉ. ______ 

A) 4 ¨sÁUÀUÀ¼ÀÄ    B) 3 ¨sÁUÀUÀ¼ÀÄ   C) 5 ¨sÁUÀUÀ¼ÀÄ    D) 2 ¨sÁUÀUÀ¼ÀÄ 

10. The amount of retirement gratuity shall be  paid as per their entitlement subject to a 

maximum  of ______ 

A) Rs. 15,00,000/-     B) Rs.10,00,000/-    C) Rs.20,00,000/-   D) Rs.25,00,000/- 
£ËPÀgÀ¤UÉ ¤ªÀÈwÛ ¸ÀªÀÄAiÀÄzÀ°è CªÀgÀ CºÀðvÉAiÀÄ DzsÁgÀzÀ ªÉÄÃ¯É ¤ÃqÀÄªÀ G¥ÀzsÁ£ÀzÀ UÀjµÀ× ªÉÆvÀÛ 

______ 
A) gÀÆ. 15,00,000/-     B) gÀÆ. 10,00,000/-   C) gÀÆ. 20,00,000/-  D) gÀÆ. 25,00,000/- 

11. Leave travel concession scheme is admissible ______ times in the entire service 

A) 2       B) 1       C) 3      D) None of these 

gÀeÁ ¥ÀæAiÀiÁt jÃAiÀiÁ¬ÄÛ AiÉÆÃd£ÉAiÀÄ£ÀÄß ______ ¸À® ¥ÀÆtð ¸ÉÃªÁ CªÀ¢üAiÀÄ°è ¥ÀqÉAiÀÄ§ºÀÄzÀÄ. 

A) 2       B) 1       C) 3      D) AiÀiÁªÀÅzÀÆ C®è    

12. For journey performed  for exact 12 hours, an employee is eligible for  ______. 

A) 1 DA            B) 2/3rd DA      C) 1/2 DA      D) No DA 

12 WÀAmÉUÀ¼À ¥ÀæAiÀiÁtPÁÌV £ËPÀgÀ¤UÉ PÉÆqÀ¯ÁUÀÄªÀ ¢£À ¨sÀvÉå ______. 

A) 1 ¢£À ¨sÀvÉå          B) 2/3 ¢£À ¨sÀvÉå      C) 1/2 ¢£À s̈ÀvÉå     D) DA E®è     

13. The period of absence between end of  joining time and date of report shall be treated 

as______  

A) Leave without Allowance     B) Duty      C) Full Pay Leave     D) Dies Non 
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¸ÉÃgÀÄ«PÉ CªÀ¢üAiÀÄÄ PÉÆ£ÉUÉÆAqÀ £ÀAvÀgÀ¢AzÀ PÀvÀðªÀåPÉÌ ºÁdgÁUÀÄªÀªÀgÉV£À ªÀÄzsÀåzÀ CªÀ¢üAiÀÄ£ÀÄß 

K£ÉAzÀÄ ¥ÀjUÀtÂ¸À¯ÁUÀÄvÀÛzÉ.______ 

A)  ªÉÃvÀ£À gÀ»vÀ gÀeÉ         B) PÀvÀðªÀå     C) ¥ÀÆtð ªÉÃvÀ£À gÀeÉ    D) qÉÊ¸ï £Á£ï     

14. The following are benefits of training ______. 

A) Job satisfaction             B) Less Accident rates     

C) Less supervision           D) All the above 

F PÉ¼ÀV£ÀªÀÅ vÀgÀ¨ÉÃw¬ÄAzÁUÀÄªÀ ¥ÀæAiÉÆÃd£ÀUÀ¼ÀÄ______ 

A) PÉ®¸ÀzÀ°è vÀÈ¦Û               B) PÀrªÉÄ C¥ÀWÁvÀ 

C)  PÀrªÉÄ ªÉÄÃ°éZÁgÀuÉ         D) ªÉÄÃ°£À J®èªÀÇ 

15. The concept of HRD was first introduced to the world by _______ during ______ in 

_____ 
       A) Prof. T.V. Rao, 1969, USA                                B) Dr. Prof. Len Nedler, 1979, Europe 

C)  Prof. T.V. Rao, 1999, Europe                          D) Dr. Prof. Len Nedler, 1969, USA 
 

«±ÀéPÉÌ ¥ÀæxÀªÀÄ ¨ÁjUÉ ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢Þ JA§ ¥ÀjPÀ®à£É AiÀiÁjAzÀ ºÁUÀÆ AiÀiÁªÁUÀ 
GAmÁ¬ÄvÀÄ 

A) ¥ÉÆæ.n.«. gÁªï, 1969, AiÀÄÄ.J¸ï.J             B) qÁ. ¥ÉÆæ. ¯É£ï £ÉqÀègï, 1979, AiÀÄÆgÉÆÃ¥ï 

C) ¥ÉÆæ.n.«. gÁªï, 1999, AiÀÄÆgÉÆÃ¥ï            D) qÁ. ¥ÉÆæ. ¯É£ï £ÉqÀègï, 1969, AiÀÄÄ.J¸ï.J 

16. As per regulation 126a the following number of days shall be reduced in the Earned leave 

account of the employee who avails 180 days of Extraordinary leave at a time: 
A) 10                               B) 15                                  C)  18                     D) None of these 

MAzÀÄ ¨ÁjUÉ 180 ¢£ÀUÀ¼À ªÉÃvÀ£À gÀ»vÀ zÀeÉ ¥ÀqÉzÁUÀ PÀ£ÁðlPÀ «zÀåZÀÒQÛ £ËPÀgÀgÀ ¸ÉÃªÁ ¤AiÀÄªÀÄUÀ¼À 

¤§AzsÀ£É 126 (A)C£ÀéAiÀÄ UÀjµÀ× _______ ¢£ÀUÀ¼À UÀ½PÉ gÀeÉAiÀÄ£ÀÄß UÀ½PÉ SÁvÉ¬ÄAzÀ PÀ¼ÉAiÀÄ¨ÉÃPÀÄ. 

A) 10                  B)  15                   C) 18               D) AiÀiÁªÀÅzÀÆ C®è 

17. The emphasis on Man power planning is given due to one among to the following 

reasons.  
 A) Organising               B) Coordinating            
C) Technological Changes         D) Controlling 
F PÉ¼ÀV£À MAzÀÄ PÁgÀt¢AzÁV ªÀiÁ£ÀªÀ ±ÀQÛ AiÉÆÃd£ÉUÉ MvÀÄÛ ¤ÃqÀ¯ÁVzÉ,  

A)  ¸ÀAWÀn¸ÀÄªÀÅzÀÄ           B) ¸ÀªÀÄ£ÀéAiÀÄ              

C)  vÁæAwæPÀ §zÀ¯ÁªÀuÉ         D) ¤AiÀÄAwæ¸ÀÄªÀÅzÀÄ 

18. One of the factors responsible for success of HRD is 
A) Plans for utilization of man power skill             B)  Religious back ground 
C) Varied educational standards                              D) Mental Abilities 
ªÀiÁ£ÀªÀ ¸ÀA¥À£ÀÆä® C©üªÀÈ¢Ý AiÀÄ±À¹ìUÉ §ºÀÄ ªÀÄÄRå CA±ÀªÉAzÀgÉ 

A)  ªÀiÁ£ÀªÀ£À ±ÀQÛ ZÁvÀÄAiÀÄðªÀ£ÀÄß G¥ÀAiÀÄ¥sÀV¹PÉÆ¼ÀÄîªÀ AiÉÆÃd£É    B) zÁ«ÄðPÀ »£Àß¯É 

C)  «©ü£ÀßªÁzÀ «zsÁå¨sÁå¸ÀzÀ ªÀÄlÖ                             D) ªÀiÁ£À¹PÀ ¸ÁªÀÄxÀåð 

19. One among the following may be classified as on job techniques under method of 

executive development.  
A) Conference                                                  B) Case Study Method  

     C)  Multiple Management                                 D) Sensitivity Training 
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GzÉÆåÃUÀzÀ vÀAvÀæUÀ¼À£ÀÄß PÁAiÀÄð¤ªÁðºÀPÀ C©üªÀÈ¢ÞAiÀÄ CrAiÀÄ°è C¼ÀªÀr¹PÉÆAqÀ «zsÁ£ÀUÀ¼À£ÀÄß F 
PÉ¼ÀV£ÀªÀÅUÀ¼À°è MAzÀ£ÀÄß ªÀVðPÀj¸À§ºÀÄzÀÄ. 

A) ¸ÀªÉÄäÃ¼À£À   B) ¥ÀæPÀgÀtzÀ ¥Àj²Ã®£ÉAiÀÄ «zsÁ£À   C)   §ºÀÄ¤ªÀðºÀuÉ    D) ¸ÀÆPÀëöävÉAiÀÄ vÀgÀ¨ÉÃw 

20. The Daily allowance admissible to category-III employees for stay in Munciple 

Corporation cities in the state 
A)  Rs. 300/-                   B) Rs. 540/-                   C) Rs. 220/-           D) Rs. 140/- 
gÁdåzÀ ªÀÄÄ¤¹¥À¯ï £ÀUÀgÀ ¥Á°PÉUÀ½gÀÄªÀ £ÀUÀgÀzÀ°è vÀAUÀ®Ä ªÀUÀð- III gÀ £ËPÀgÀjUÉ ¥ÁªÀw¸À§ºÀÄzÁzÀ 
¢£À¨sÀvÉå zÀgÀ: 

A) gÀÆ. 300/-          B) gÀÆ. 540/-             C)  gÀÆ. 220/-    D) gÀÆ. 140/- 

21. One among the following may be classified as operative functions under  personal 

Management 

A) Development            B)  Planning                   C)  controlling       D) Organising 
F PÉ¼ÀV£ÀªÀÅUÀ¼À°è MAzÀ£ÀÄß ªÉÊAiÀÄQÛPÀ ¤ªÀðºÀuÉAiÀÄ CrAiÀÄ°è D¥ÀgÉÃnªï PÁAiÀÄðUÀ¼ÁV 
ªÀVÃðPÀj¸À§ºÀÄzÀÄ 
A) C©üªÀÈ¢Þ   B) AiÉÆÃd£É   C) ¤AiÀÄAwæ¸ÀÄªÀÅzÀÄ  D)  ¸ÀAWÀn¸ÀÄªÀÅzÀÄ 

22. Maximum age limit prescribed for Direct recruitment in the corporation for S.C/ S.T 

candidates… 

A) 30 years  B) 35 years  C) 38 years       D) None of the above 

¤UÀªÀÄzÀ°è £ÉÃgÀ £ÉÃªÀÄPÁw §AiÀÄ¸ÀÄªÀ ¥Àj²µÀØ eÁw / ¥Àj²µÀØ ¥ÀAUÀqÀzÀ C s̈ÀåyðUÀ½UÉ ¤¢üðµÀÖ 
¥Àr¸À¯ÁzÀ UÀjµÀÖ ªÀAiÉÆÃ«Äw.. 
A) 30 ªÀµÀð  B) 35 ªÀµÀð  C) 38 ªÀµÀð    D) AiÀiÁªÀÅzÀÆ C®è 

23. A workman who meets with an accident while on duty and treated as inpatient in the 

hospital for more than 7 days is eligible for accident grant of ________ 

A) Rs.1500  B) Rs.2000   C) Rs.2150    D) Rs.3000 

PÀvÀðªÀåzÀ ªÉÄÃ°zÁÝUÀ C¥ÀWÁvÀPÉÆÌ¼ÀUÁV D¸ÀàvÉæAiÀÄ°è M¼ÀgÉÆÃVAiÀiÁV 7 ¢£ÀUÀ½VAvÀ ºÉaÑ£À CªÀ¢üUÉ 
aQvÉì ¥ÀqÉzÀ £ËPÀgÀjUÉ ¤ÃqÀ¨ÉÃPÁzÀ C¥ÀWÁv C£ÀÄzÁ£À _____________ 

A) gÀÆ.1500  B)  gÀÆ.2000  C) gÀÆ.2150   D) gÀÆ.3000 

24. Maximum qualifying service considered for calculation of pensionery benefits is…. 

A) 30 years B) 33 years  C) 35 years   D) None of the above 

¦AZÀtÂ GzÉÝÃ±ÀPÁÌV ¥ÀjUÀtÂ̧ À§ºÀÄzÁzÀ UÀjµÀ× CºÀðvÁzÁAiÀÄPÀ ¸ÉÃªÉAiÀÄÄ.. 

A)  30 ªÀµÀð B)  33 ªÀµÀð  C) 35 ªÀµÀð  D) AiÀiÁªÀÅzÀÆ C®è 
25. Employee of category-I transferred from one district to another in the interest of company 

service is eligible for transfer grant of Rs…… 

A) Rs.7000 B) Rs.8000   C) Rs10000   D) Rs.12000 

PÀA¥É¤AiÀÄ »vÀzÀÈ¶×¬ÄAzÀ MAzÀÄ f¯Éè¬ÄAzÀ E£ÉÆßAzÀÄ f¯ÉèUÉ ªÀUÁðªÀuÉAiÀiÁzÀ ¥ÀæªÀUÀð-I gÀ 
£ËPÀgÀ¤UÉ ¤ÃqÀ¨ÉÃPÁzÀ ªÀUÁðªÀuÉ C£ÀÄzÁ£ÀªÀÅ... 

A) gÀÆ.7000 B)  gÀÆ.8000  C) gÀÆ 10000  D) gÀÆ.12000 

26. Employees provided with company Quarters are Exempted from payment of House Rent 

and they are not eligible for House Rent Allowance if their Basic pay is Rs……and less. 

A) Rs.25910 B) Rs.21910  C) Rs.29510  D) Rs.25190 
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F PÉ¼ÀV£À ªÀÄÆ®ªÉÃvÀ£À CxÀªÁ PÀrªÉÄ EzÀÝªÀjUÉ PÀA¥É¤AiÀÄ ªÁ¸ÀUÀÈºÀªÀ£ÀÄß ¤ÃrzÀÝ°è CªÀjUÉ ªÀÄ£É 
¨ÁrUÉ ¥ÁªÀw¬ÄAzÀ «£ÁAiÀÄw EzÉ ªÀÄvÀÄÛ CªÀgÀÄ ªÀÄ£É ¨ÁrUÉ ¨sÀvÉå ¥ÀqÉAiÀÄ®Ä CºÀðgÀ®è. 

A) gÀÆ.25910  B)  gÀÆ.21910  C) gÀÆ.29510  D)  gÀÆ.25190 

27. Employees directly recruited to company service on following dates and there after are 

not eligible for free supply of electricity is 

A) 5-8-1997  B) 8-5-1997  C) 5-5-1997  D) 5-8-1995 
F PÉ¼ÀV£À ¢£ÀzÀAzÀÄ ªÀÄvÀÄÛ £ÀAvÀgÀ PÀA¥À¤AiÀÄ ¸ÉÃªÉUÉ £ÉÃgÀ £ÉÃªÀÄPÁw ºÉÆA¢zÀ £ËPÀgÀgÀÄ GavÀ 
«zÀÄåZÀÒQÛ ¸Ë®¨sÀåPÉÌ CºÀðgÀ®è . 

A) 5-8-1997  B) 8-5-1997  C) 5-5-1997  D) 5-8-1995 

28. One of the important factors that motivate individuals to do their work efficiently is 

A) Fair wages  B) Holiday   C) Influence  D) Training 

¥ÀæwÃ £ËPÀgÀ£À PÁAiÀÄð ¸ÁªÀÄxÀåðªÀ£ÀÄß ºÉaÑ¸ÀÄªÀ MAzÀÄ ªÀÄÄRåªÁzÀ ¥ÉæÃgÀPÀ ±ÀQÛAiÀÄÄ 

A) £ÁåAiÀÄAiÀÄÄvÀ ªÉÃvÀ£À B) gÀeÁ ¢£ÀUÀ¼ÀÄ     C) ²¥sÁgÀ¸ÀÄ  D) vÀgÀ¨ÉÃw 

29. Initial Basic pay of the post of Asst Account Officer is…. 

A) Rs 40030   B) Rs 41100    C) Rs 41130  D) Rs 41135 

¸ÀºÁAiÀÄPÀ ¯ÉPÁÌ¢üPÁjAiÀÄ ¥ÁægÀA©üPÀ ªÀÄÆ® ªÉÃvÀ£ÀªÀÅ... 

A) gÀÆ 40030  B)  gÀÆ 41100   C) gÀÆ 41130    D) gÀÆ 41135 

30. T.A Bills of officers of the following rank and equivalent and above need no counter 

signature 

A) E.E.E  B) S.E.E  C) A.E.E (El)   D) AO 
F PÉ¼ÀV£À zÀeÉðAiÀÄ ªÀÄvÀÄÛ ¸ÀªÀiÁ£ÁAvÀgÀ ªÀÄvÀÄÛ ªÉÄÃ°£À C¢üPÁjUÀ¼À ¥ÀæAiÀiÁt ¨sÀvÉåAiÀÄ ©°èUÉ ªÉÄÃ®Ä 
gÀÄdÄ CªÀ±ÀåPÀªÀ®è 
A) PÁ.¤.EA («) B)  C.EA («)  C)  ¸À.PÁ.¤.EA(«)  D) ¯ÉPÁÌ¢üPÁj 

31. History of service of group ‘A’ officers is maintained at ….. 

A) Zonal office      B) Circle office  

C) KPTCL Head office     D) None of the above 
UÀÄA¥ÀÄ J C¢üPÁjUÀ¼À ¸ÉÃªÁ EwºÁ¸ÀªÀ£ÀÄß ¤ªÀð»¸ÀÄwÛgÀÄªÀ PÀbÉÃj 
A) ªÀ®AiÀÄ PÀbÉÃj B)  ªÀÈvÀÛ PÀbÉÃj    C) PÀ.«.¥Àæ.¤.¤ ªÀÄÄRå PÀbÉÃj D) AiÀiÁªÀÅzÀÆ C®è 

32. Advance of pay drawn by Employee on transfer is to be recovered in……..installments 

A) 1 Installment      B) 2 installment  

C) 3 installment      D) None of the above 
ªÀUÁðªÀuÉAiÀiÁzÁUÀ £ËPÀgÀgÀÄ ¥ÀqÉzÀ ªÉÃvÀ£À ªÀÄÄAUÀqÀªÀ£ÀÄß......PÀAvÀÄUÀ¼À°è ªÀ¸ÀÆ®Ä ªÀiÁqÀ¯ÁUÀÄªÀÅzÀÄ 
A) 1 PÀAvÀÄ  B)  2 PÀAvÀÄ  C) 3 PÀAvÀÄ  D) AiÀiÁªÀÅzÀÆ C®è 

33. One of the advantage of a systematic and scientific training programme is…….. 

A) Cordial relationship    B) Consistency  

C) Motivation     D) Personal growth 

ªÀåªÀ¹ÜvÀªÁzÀ ªÀÄvÀÄÛ ªÉÊYÕóó¤PÀªÁzÀ vÀgÀs¨ÉÃw PÁAiÀÄðPÀæªÀÄ¢AzÀ DUÀÄªÀ ¥ÀæAiÉÆÃd£ÀªÉÃ£ÉAzÀgÉ.... 
A) ¸ËºÁzÀðAiÀÄÄvÀ ¨ÁAzsÀªÀå  B)  ¹ÜgÀvÉ C) ¥ÉægÉÃ¥ÀuÉ D) ªÉÊAiÀÄQÛPÀ ¨É¼ÀªÀtÂUÉ 

34. An employee is eligible to get earned leave in a  calander year - 

A) 15 days        B) 5 days        C) 10 days         D) 30 days 
MAzÀÄ PÁå¯ÉAqÀgï ªÀµÀðzÀ°è £ËPÀgÀ£À SÁvÉUÉ dªÉÄ DUÀÄªÀ UÀ½PÉ gÀeÉUÀ¼ÀÄ- 
A)15 ¢£À        B)  5 ¢£À    C) 10 ¢£À       D) 30 ¢£À 
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35. An employee in case of transfer not in the interest of     board service the joining time              

admissible for him/her 

A) 10 days       B) 30 days        C) 5 days          D) None of These 
¤UÀªÀÄzÀ »vÀzÀÈ¶ÖAiÀÄ£ÀÄß ºÉÆgÀvÀÄ¥Àr¹ £ËPÀgÀ£ÀÄ ªÀUÁðªÀuÉ DzÁUÀ ¹UÀ§ºÀÄzÁzÀ ¸ÉÃgÀÄ«PÉ  PÁ®- 
A) 10 ¢£À      B) 30 ¢£À      C) 5 ¢£À       D) AiÀiÁªÀÅzÀÆ C®è 

36. During  a financial year an employee is eligible to get  maximum festival advance is- 

A)   Rs.5000/-      B) Rs. 10000/-         C) Rs. 20000/-    D) Rs. 25000/- 
MAzÀÄ DyðPÀ ªÀµÀðzÀ°è  £ËPÀgÀ£ÀÄ ¥ÀqÉAiÀÄ§ºÀÄzÁzÀ ºÀ§âzÀ ªÀÄÄAUÀqÀzÀ UÀjµÀÖ ªÉÆvÀÛ- 
A) gÀÆ.5000/-     B)  gÀÆ.10000/-     C) gÀÆ. 20000/-    D) gÀÆ. 25000/- 

37. An Officer/Employee can avail casual leave during the  calander year 2021 – 

A) 15 days       B) 10 days        C) 12 days          D)5 days 
2021 gÀ PÁå¯ÉAqÀgÀ ªÀµÀðPÉÌ C¢üPÁj/¹§âA¢UÀ¼ÀÄ G¥ÀAiÉÆÃV¹PÉÆ¼Àî§ºÀÄzÁzÀ ¸ÁAzÀ©üðPÀ gÀeÉUÀ¼ÀÄ 
A) 15 ¢£ÀUÀ¼ÀÄ      B)  10 ¢£ÀUÀ¼ÀÄ    C) 12 ¢£ÀUÀ¼ÀÄ     D) 5 ¢£ÀUÀ¼ÀÄ 

38. Appointing authority means- 

A) Authority empowered to make appointment to the board service 

B) Authority empowered to transfer the employee within the district 

C) Authority empowered to depute the employee to the different departments 

D) Authority empowered to transfer the employee to different districts 
£ÉÃªÀÄPÁw ¥Áæ¢üPÁgÀ JAzÀgÉ- 
A) ªÀÄAqÀ½AiÀÄ ¸ÉÃªÉUÉ £ÉÃªÀÄPÁwUÀ¼À£ÀÄß ªÀiÁqÀÄªÀ C¢üPÁgÀ ºÉÆA¢gÀÄªÀ C¢üPÁj 
B)  ªÀÄAqÀ½AiÀÄ £ËPÀgÀgÀ£ÀÄß f¯ÉèAiÉÆ¼ÀUÉ ªÀUÁðªÀuÉ ªÀiÁqÀ®Ä C¢üPÁgÀ ºÉÆA¢gÀÄªÀ ¥Áæ¢üPÁgÀ 
C) ªÀÄAqÀ½AiÀÄ £ËPÀgÀgÀ£ÀÄß ¨ÉÃgÉ WÀlPÀUÀ½UÉ ¤AiÉÆÃf¸ÀÄªÀ C¢üPÁgÀ ºÉÆA¢gÀÄªÀ ¥Áæ¢üPÁgÀ 
D)ªÀÄAqÀ½AiÀÄ £ËPÀgÀgÀ£ÀÄß ¨ÉÃgÉ f¯ÉèUÀ½UÉ ªÀUÁðªÀuÉ ªÀiÁqÀÄªÀ C¢üPÁgÀ ºÉÆA¢gÀÄªÀ ¥Áæ¢üPÁgÀ 

39. Direct Recruitment means- 

Appointment in relation to any service or post means  

A) Appointment otherwise than by Promotion, absorption or   transfer from Govt. Service 

B) Appointment through absorption from any other service 

C) Appointment through contract agencies 

D) Transfer from one post to another post 
£ÉÃgÀ £ËPÀgÀ ¨sÀwð CAzÀgÉ, AiÀiÁªÀÅzÉÃ ¸ÉÃªÉ CxÀªÁ ºÀÄzÉÝUÉ ¸ÀA§A¢ü¹zÀAvÉ  
A) §qÀw, °Ã£ÀUÉÆ½¸ÀÄ«PÉ CxÀªÁ ¸ÀPÁðj ¸ÉÃªÉ¬ÄAzÀ ªÀUÁðªÀuÉAiÀÄ ªÉÄÃ®®èzÉ C£ÀåxÁ £ÉÃªÀÄPÀ 

ªÀiÁqÀÄªÀÅzÀÄ 
B) AiÀiÁªÀÅzÉÃ ¸ÉÃªÉ¬ÄAzÀ °Ã£ÀUÉÆAqÀÄ £ÉÃªÀÄPÁw ºÉÆAzÀÄªÀÅzÀÄ 
C) ºÉÆgÀV£À UÀÄwÛUÉ Kd¤ì¬ÄAzÀ £ÉÃªÀÄPÁw ºÉÆAzÀÄªÀÅzÀÄ 
D ) MAzÀÄ ºÀÄzÉÝ¬ÄAzÀ E£ÉÆßAzÀÄ ºÀÄzÉÝUÉ ªÀUÁðªÀuÉ ºÉÆAzÀÄªÀÅzÀÄ 

40. During the probationery period employees shall not be eligible for- 

A)  Leave      B) Salary     C) Increment    D) None of the above 
CºÀðvÁ ¥ÀjÃPÀëuÉ PÁ®zÀ CªÀ¢üAiÀÄ°è £ËPÀgÀ£ÀÄ AiÀiÁªÀÅzÀPÉÌ CºÀðgÁVgÀÄªÀÅ¢®è 
A) gÀeÉ      B)  ªÉÃvÀ£À     C)  ªÉÃvÀ£À §rÛ   D) AiÀiÁªÀÅzÀÆ  E®è 
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PART-B/¨sÁUÀ-© 

1) Define the following:-              2x5=10 

A) Technical pay  B)   Reinstatement       C) Next Higher Scale 

D) Apprentice  E) Foreign Service 
PÉ¼ÀV£ÀªÀÅUÀ¼À£ÀÄß ªÁåSÁå¤¹: 

A) vÁAwæPÀ ªÉÃvÀ£À  B) ªÀÄgÀÄ¸ÁÜ¥À£   C) ªÀÄÄA¢£À ªÉÃvÀ£À ±ÉæÃtÂ 

D) GzÉÆåÃUÁyð    E) ¥ÀgÀQÃAiÀÄ/C£Àå  ¸ÀA¸ÉÜ ¸ÉÃªÉ 

2) From the following details fix the pay of the following Officer on promotion             5                             

a) Working as AAO 

b) Promoted as AO 

c) Relieved as AAO on 08.05.2019 

d) Reported as AO on 10.05.2019 

e) Pay as on 01.01.2019 Rs.58020 

f) Pay scale of  AO  46080 – 1390 – 51640 – 1560 

                          56320 – 1700  - 63120 – 1900 

                          68820 – 2050 – 79070  - 2370 – 98030 
PÉ¼ÀUÉ ºÉÃ¼À¯ÁzÀ «ªÀgÀUÀ½AzÀ M§â C¢üPÁjAiÀÄ ¥ÀzÉÆÃ£Àßw ªÉÃvÀ£À ¤UÀ¢ÃPÀgÀtªÀ£ÀÄß ªÀiÁr. 

       a) ¸ÀºÁAiÀÄPÀ ¯ÉPÁÌ¢üPÁjAiÀiÁV ¸ÉÃªÉ ¸À°è¸ÀÄwÛzÁÝgÉ. 

       b) ¯ÉPÁÌ¢üPÁjAiÀiÁV ¥ÀzÉÆÃ£Àßw ºÉÆA¢gÀÄvÁÛgÉ. 

       c) PÀvÀðªÀå¢AzÀ ©qÀÄUÀqÉ ºÉÆA¢zÀ ¢£ÁAPÀ: 08.05.2019 

       d) ¯ÉPÁÌ¢üPÁjAiÀiÁV PÀvÀðªÀåPÉÌ ºÁdgÁzÀ ¢£ÁAPÀ: 10.05.2019 

       e) 01.01.2019 C¢üPÁjAiÀÄ ªÉÃvÀ£À gÀÆ.58020/-   

       f)  ¯ÉPÁÌ¢üPÁjAiÀÄ ªÉÃvÀ£À ±ÉæÃtÂ 46080-1390-51640-1560 

                                      56320-1700-63120-1900 

                                                     68820-2050-79070-2370-98030 

3) Briefly Explain Probation and Appointment by Promotion.                                            5 
¥ÉÆæ¨ÉµÀ£ï ªÀÄvÀÄÛ §rÛ¬ÄAzÀ £ÉÃªÀÄPÁwAiÀÄ §UÉÎ ¸ÀAQë¥ÀÛªÁV «ªÀj¹. 

4) What is job evaluation? Explain the objectives and importance of job evaluation.         5               
GzÉÆåÃUÀ ªÀiË®åªÀiÁ¥À£À JAzÀgÉÃ£ÀÄ? GzÉÆåÃUÀ ªÀiË®åªÀiÁ¥À£ÀzÀ GzÉÝÃ±ÀUÀ¼ÀÄ ªÀÄvÀÄÛ ªÀÄºÀvÀéªÀ£ÀÄß 
«ªÀj¹. 

5) An employee working as Senior Assistant is placed as in charge to the post of AAO with 

effect from 01.02.2020 to 30.06.2020                               5                                                                                                                                                                                                                                                   

a. Calculate charge allowance for 5 months pay as on 01.01.2020 is Rs. 87270/- (A/I 

Date) 

b. Senior Assistant Scale:  26270-810-31130-940-37710-1140-42270-1270-46080-1390- 

                                              51640-1560-56320-1700-63120-1900-65020. 

c. Pay scale AAO:         41130-1140-42270-1270-46080-1390-51640-1560-56320-1700-  

                                     63120-1900-68820-2050-72920 

d. Percentage of DP :  45.25 
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»jAiÀÄ ¸ÀºÁAiÀÄPÀ ºÀÄzÉÝAiÀÄ°è PÁAiÀÄð¤ªÀð»¸ÀÄwÛgÀÄªÀ £ËPÀgÀ¤UÉ ¸ÀºÁAiÀÄPÀ ¯ÉPÁÌ¢üPÁj ºÀÄzÉÝAiÀÄ°è C¢üPÀ 
PÁAiÀÄð¨sÁgÀ ¤ªÀð»¸À®Ä ¢£ÁAPÀ 01.02.2020 jAzÀ 30.06.2020 gÀAzÀÄ DzÉÃ²¹gÀÄvÁÛgÉ. 
¸ÀzÀjAiÀÄªÀgÀ 5 wAUÀ¼À ¥Àæ¨sÁgÀ ¨sÀvÉåAiÀÄ£ÀÄß vÀAiÀiÁj¹ ?                                     
1. »jAiÀÄ ¸ÀºÁAiÀÄPÀ ºÀÄzÉÝAiÀÄ°è ¢£ÁAPÀ 01.01.2020 PÉÌ (ªÁ¶ðPÀ ªÉÃvÀ£À §rÛ ¢£ÁAPÀ) 

¥ÀqÉAiÀÄÄwÛgÀÄªÀ ªÀÄÆ® ªÉÃvÀ£À gÀÆ 87270/- 
2. »jAiÀÄ ¸ÀºÁAiÀÄPÀ ºÀÄzÉÝAiÀÄ ªÉÃvÀ£À ±ÉæÃtÂ 26,270-810-31130-940-37710-1140-42270-

46080-1390-51640-1560-56320-1700-63120-1900-65020. 
3. ¸ÀºÁAiÀÄPÀ ¯ÉPÁÌ¢üPÁj ºÀÄzÉÝAiÀÄ ªÉÃvÀ£À ±ÉæÃtÂ 41130-1140-42270-1270-46080-1390-

51640-1560-56320-1700-63120-1900-68820-2050-72920 
4. rAiÀÄgï£É¸ï ¥ÉÃ : ªÀÄÆ®ªÉÃvÀ£ÀzÀ ±ÉÃPÀqÀ 45.25 

 

6)  From the following details calculate pension, family pension, D.C.R.G and commutation 

admissible to an Employee retired on attaining the age of Superannuation                      10 

A) Date of Birth 20.10.1957 

B) Date of entry into service 10.10.1985 

C) Basic pay drawn on date of retirement Rs. 68820 

D) Extra ordinary leave availed 3 years 6 months 

E) He has commuted maximum permissible pension 
F PÉ¼ÀV£À «ªÀgÀUÀ½AzÀ ¸ÉÃªÉ¬ÄAzÀ ªÀAiÉÆÃ¤ªÀÈwÛUÉÆAqÀ M§â £ËPÀgÀ¤UÉ ®©ü¸ÀÄªÀ ¦AZÀtÂ, PÀÄlÄA§ 
¦AZÀtÂ, G¥ÀzÁ£À ªÀÄvÀÄÛ ¥ÀjªÀvÀð£ÉAiÀÄ ªÉÆvÀÛªÀ£ÀÄß ¯ÉPÀÌÀ ºÁQj. 

A)ºÀÄnÖzÀ ¢£ÁAPÀ 20.10.1957         

B)  ¸ÉÃªÉUÉ ¸ÉÃjzÀ ¢£ÁAPÀ 10.10.1985 

C) ¤ªÀÈwÛ ¢£ÁAPÀzÀAzÀÄ ¥ÀqÉzÀ ªÀÄÆ® ªÉÃvÀ£ÀªÀÅ gÀÆ.68820    

D) ¸ÉÃªÁªÀ¢üAiÀÄ°è G¥ÀAiÉÆÃV¹zÀ C¸ÁzsÁgÀt gÀeÉ 3 ªÀµÀð 6 wAUÀ¼ÀÄ 

E) ¤ªÀÈvÀÛ £ËPÀgÀgÀÄ ¤AiÀÄªÀiÁ£ÀÄ¸ÁgÀ ¥ÀjªÀwð¸À§ºÀÄzÁzÀ UÀjµÀÖ ¦AZÀtÂAiÀÄ£ÀÄß ¥ÀjªÀwð¹zÁÝgÉ  
 

7) From the following details calculate Earned Leave Encashment amount payable to an            

Employee who is retired from service on 31.10.2019           5 

(1) E.L at credit as on the date of retirement 270 days 

(2) Pay and allowance drawn as on 31.10.2019 

A) Basic pay drawn as on 31.10.2019 is Rs. 63120 

B) Dearness pay 45.25% of Basic pay 

C) Dearness allowance 11.25% 

D) House rent allowance 16% 

E) City compensatory allowance Rs.450 

F) Conveyance allowance Rs.1500 
F PÉ¼ÀV£À «ªÀgÀUÀ½AzÀ ¢£ÁAPÀ 31.10.2019 gÀAzÀÄ ¸ÉÃªÉ¬ÄAzÀ ¤ªÀÈvÀÛgÁzÀ £ËPÀgÀ£ÉÆ§â¤UÉ 
¤ÃqÀ¨ÉÃPÁzÀ UÀ½PÉ gÀeÉ £ÀUÀ¢ÃPÀgÀtzÀ ªÉÆvÀÛªÀ£ÀÄß ¯ÉPÀÌ ºÁQj. 
( 1 ) ¤ªÀÈwÛ ¢£ÁAPÀzÀAzÀÄ dªÉÄAiÀÄ°èzÀÝ UÀ½PÉ gÀeÉ 270 ¢£ÀUÀ¼ÀÄ. 
( 2 ) ¤ªÀÈwÛ PÁ®zÀ°è ¥ÀqÉAiÀÄÄwÛzÀÝ ªÉÃvÀ£À ªÀÄvÀÄÛ ¨sÀvÉåUÀ¼ÀÄ 

A) ªÀÄÆ®ªÉÃvÀ£À gÀÆ. 63120 

B)  rAiÀÄgï £É¸ï ¥ÉÃ ªÀÄÆ® ªÉÃvÀ£ÀzÀ 45.25% 
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C) vÀÄnÖ ¨sÀvÉå 11.25% 

D) ªÀÄ£É ¨ÁrUÉ s̈ÀvÉå 16% 

E) £ÀUÀgÀ ¥ÀjºÁgÀ ¨sÀvÉå gÀÆ.450 

F) ªÁºÀ£À s̈ÀvÉå gÀÆ.1500 

8) What is Refresher Training?  Explain the importance of Refresher Training                             5           
¥ÀÄ£À±ÉÑÃvÀ£À vÀgÀ¨ÉÃw JAzÀgÉÃ£ÀÄ?  ¥ÀÄ£À±ÉÑÃvÀ£À vÀgÀ¨ÉÃwAiÀÄ   ¥ÁæªÀÄÄRåvÉUÀ¼ÁªÀÅªÀÅ 

9) Prepare a TA Bill of Chief Engineer, Belgaum Zone for the month of February 2020.     10 
Basic Pay –Rs.1,21,700/- 
Date            Departure   Arrival Mode of 

journey 

Purpose of 

Journey 
01-02-2020 Belagavi 

 8-30 A.M 

Hubli 

10-30  A.M 

Department 

Vehicle 

Meeting at 

Corp.Office 

01-02-2020 Hubli 

7-0000UÀAmÉ¸Á77-00 P.M. 

Belagavi 

09 -00 P.M  

Department 

Vehicle  

 

05-02-2020 Belagavi 

 8-00 A.M 

Jamkhandi 

11-30 A.M. 

Department 

Vehicle  
Inspection of 

Division 

office(Jamkhandi) 
06-02-2020 Jamkhandi 

06-00 A.M 

Belagavi 

 10-00 A.M 

Department 

Vehicle  

 

10-02-2020 Belagavi 

 8-30 A.M 

Hubli 

10-30 A.M.  

Department 

Vehicle  

 

10-02-2020 Hubli 

05-00 P.M 

Belagavi 

 07-00 P.M 

Department 

Vehicle  
Meeting at 

Corp.Office 

12-02-2020 Belagavi 

 09-00 P.M  

 

Bangalore 

07-00 A.M 

(13-02-2020) 

By Train Meeting at 

KPTCL on 13
th

 

and 14 th. 

14-02-2020 Bangalore 

07-00 P.M 

Belagavi 

06-00 A.M. 

(15-02-2020) 

By Bus  

     

Train Fare- Ist A.C  from Belgavi to Bangalore- Rs. 2180/- 

Bus Fare   - Rs. 1000/- From Bangalore to Belagavi 
ªÀÄÄRå EAf¤ÃAiÀÄgÀ(«), ¨É¼ÀUÁ« ªÀ®AiÀÄgÀªÀgÀ ¥sÉ§æªÀj 2020 gÀ ¥ÀæAiÀiÁt ¨sÀvÉå ©®è£ÀÄß  vÀAiÀiÁj¹j.     
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ªÀÄÆ® ªÉÃvÀ£À   gÀÆ. 121700/- 
¢£ÁAPÀ              ¤UÀðªÀÄ£À DUÀªÀÄ£À ¥ÀæAiÀiÁtzÀ jÃw GzÉÝÃ±À 
01-02-2020 ¨É¼ÀUÁ« 

8-30 ¨É½UÉÎ 
ºÀÄ§â½î 
10-30 ¨É¼ÀUÉÎ 

PÀbÉÃj ªÁºÀ£À ¤UÀªÀÄ 
PÀbÉÃjAiÀÄ°è 
«ÄÃnAUï 

01-02-2020 ºÀÄ§â½î 
7-00 UÀAmÉ 
¸ÁAiÀÄAPÁ® 

¨É¼ÀUÁ« 
9-00 UÀAmÉ 
gÁwæ 

PÀbÉÃj ªÁºÀ£À  

05-02-2020 ¨É¼ÀUÁ« 
8-00 ¨É½UÉÎ 

dªÀÄRAr 
11-30 ¨É½UÉÎ 

PÀbÉÃj ªÁºÀ£À «¨sÁVÃAiÀÄ 
PÀbÉÃj 
dªÀÄRArUÉ 
¨sÉÃn ªÀÄvÀÄÛ 
vÀ¥Á¸ÀuÉ 

06-02-2020 dªÀÄRAr 
06-00 ¨É½UÉÎ 

¨É¼ÀUÁ« 
10-00 ¨É½UÉÎ 

PÀbÉÃj ªÁºÀ£À  

10-02-2020 ¨É¼ÀUÁ« 
8-30 ¨É½UÉÎ 

ºÀÄ§â½î 
10-30 ¨É¼ÀUÉÎ 

PÀbÉÃj ªÁºÀ£À  

10-02-2020 ºÀÄ§â½î 
05-00 UÀAmÉUÉ 
¸ÀAeÉ 

¨É¼ÀUÁ« 
7-00 ¸ÀAeÉ  

PÀbÉÃj ªÁºÀ£À ¤UÀªÀÄ PÀbÉÃj 
ºÀÄ§â½îAiÀÄ°è 
¸À¨sÉ 

12-02-2020 ¨É¼ÀUÁ« 
9-00 ¸ÀAeÉ 

¨ÉAUÀ¼ÀÆgÀÄ 
07-00 ¨É½UÉÎ 
(13-02-2020) 

gÉÊ®Ä PÁªÉÃj ¨sÀªÀ£À, 
¨ÉAUÀ¼ÀÆj£À°è 
13 ªÀÄvÀÄÛ 14 
gÀAzÀÄ 
¸À¨sÉAiÀÄ°è 
¨sÁUÀªÀ»¸À®Ä 

14-02-2020 ¨ÉAUÀ¼ÀÆgÀÄ 
7-00 ¸ÀAeÉ  

¨É¼ÀUÁ« 
06-00 ¨É½UÉÎ 
(15-02-2020) 

§¹ì£À°è  

     
 

«.¸ÀÆ:  gÉÊ®Ä ¥ÀæAiÀiÁtzÀ zÀgÀ - 1 J¹- gÀÆ 2180-00 ¨É¼ÀUÁ«¬ÄAzÀ ¨ÉAUÀ¼ÀÆjUÉ 
§¹ì£À zÀgÀ             -     gÀÆ 1000-00 ¨ÉAUÀ¼ÀÆj¤AzÀ ¨É¼ÀUÁ«UÉ. 
 

 

* * * * *   
 


